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those eligible—under the age of 31 as of June 15, 2012, entered the U.S.
under the age of 16, and lived continuously in the U.S. since June 15,
2007—to apply for temporary protection from deportation and a two-year
renewable work permit. By design, DACA allowed thoroughly-vetted undocumented immigrants the ability to
legally seek employment in the United States, yet stopped short of granting Dreamers any pathway towards
citizenship. Its dissolution means that Dreamers have once again been pushed into the shadows, exposed fully to
the threats of immigration enforcement, and limited primarily to low wage, low skill, “under the table”
employment opportunities.
We are two college professors who are deeply entrenched within the immigrant communities, in particular,
those college students who are most severely impacted by the decision to rescind DACA. Over the course of the
Fall semester, we have heard loud and clear from undocumented students at our institutions as well as others
throughout the State of Colorado. Susana and her research team is conducting focus groups in the State
regarding political climate and its influence on educational trajectories for undocumented students and Eric is
working in rural Colorado communities to support Migrant Education students’ pursuit of higher education.
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Simply put, our students are scared. They are worried that personal information submitted to the university will
be handed over to Immigration Customs and Enforcement agents. They are worried that immigration
enforcement actions may take place on campus and result in their detention. They are worried that their loss of
access to legal employment will result in their inability to pay tuition, fees, housing, and food. And, they are
worried their universities and professors are uncaring, uninformed, and in some cases, openly hostile to the
precariousness of their situation.
We have been fortunate to have been included in our university’s institutional response to the ending of DACA.
And, through strong partnerships with administrators as well as student support offices and their staff, we are
encouraged by the fact that Colorado State University has taken proactive measures to provide impacted
students with a campus where “all members share in pursuit of knowledge, development of students, and
protection of essential conditions conducive for learning.”
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It is also clear that faculty play a vital role in cultivating a welcoming campus climate for undocumented college
students. Students have expressed tremendous gratitude for those professors who have: 1) expressed
understanding and empathy for the challenges they are facing, 2) been willing to accommodate missed classes
due to legal appointments, and 3) worked as conduits for the resources made available on-campus to support
undocumented students. Students also appreciated faculty presence at immigration rallies and even just verbal
support was impactful as one student from a community college in Denver stated:
…all my professors did similar things. I know I got extensions on papers that were due the day of where
I kind of was like, ‘Well, I'm really out of it.’ And like Sam said, the gesture of it was really amazing. All
four of my current professors were like, ‘We're here to support you.’ They started the class out with,
‘We're here as professors to support you.’ And I think that goes a long way for any student. It sends a
powerful message.
We are grateful for the countless requests we have received from our colleagues asking how they can better
support the needs of our Dreamer students. Given our unique experiences working for and with this student
population, we offer the following suggestions that have proven to be effective in our own teaching and
practice.
Communicate your commitment to equity and inclusion on your syllabus. Many institutions have mission
statements that promote their values and stance around issues of equity and inclusion. We encourage faculty to
place these statements on their syllabus in order to establish community norms for communication and dialogue
within the classroom.
Attending trainings to heighten your own awareness and knowledge. On some college campuses, staff and
administrators are coordinating “DREAMzone” trainings to provide accurate information pertaining to the
national policies and practices that impact undocumented students. Moreover, these trainings work to highlight
the site-specific resources and practices that are available on your campus. Arizona State University offers an
Ally Certificate Program (https://eoss.asu.edu/access/dreamzone/ally-training), which consists of a four-hour
training. While a four-hour training is a significant time commitment for any faculty member, we feel it is
warranted given the severity of the situation for our impacted students and the variability of policies and
practices across college campuses. An additional benefit of coordinating institutional trainings is that it lessens
the burden placed on our undocumented students when they have to serve as teachers to their administrators and
faculty on this issue.
Share knowledge of your institution’s organizational structures and decision-making processes to support
undocumented students in their requests for academic accommodations and policy clarification. So much of the
information we take for granted is completely foreign to most students, let alone those in these vulnerable of
positions.
Keep in mind that students are always more than their immigration status. While the legal fate of the Dreamers
may presently be the overriding issue in their lives, they are still young adults with multidimensional needs
pertaining to mental health, physical wellbeing, academic support, and financial sustainability.
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Undocumented immigrants have always lived under the threat of deportation. Given the current political
climate, it is fair to anticipate greater enforcement, which means undocumented students heighted sense of fear
for themselves and their family members. Students may miss classes because many of them act as cultural and
language translators for their family members. Allow for flexibility in your courses so that students are able to
care for themselves and their families. In some instances, faculty can refer impacted students to Case
Management, which can help to coordinate institutional support.
As professors, we are constantly evaluating our citizenship privilege, which makes us more effective in the
classroom and in advising. We listen intently without inserting our own opinions. We caution our colleagues to
refrain from using phrases like, “you got to push through.” We check our own emotions on the subject matter.
Students do not need our fragility because this is not about us. We ask questions of our administrators and
fellow faculty members about our campus environments, which include what are we doing and how can we be
better at humanizing our college campus for undocumented students.
*****************************************************************************************

GUNS ON CAMPUS, AGAIN
Ray Hogler

After the worst gun massacre in the United States on October 1, 2017, politicians reacted with their usual
timidity to the Las Vegas shootings by claiming that it was not the time to enact laws restricting gun rights.
Colorado’s Republican Senator, Cory Gardner, offered prayers and lamentation to the victims, saying, “The
horrific images we are seeing and the stories we will learn about the innocent victims that lost their lives are
going to be something that this nation will never forget.” Of course, Gardner and the other pious procrastinators
in Congress promptly did forget, and they will never address the scourge of gun deaths in this country.
Stephen Paddock, the killer, had no known criminal record or history of mental illness. According to the
Washington Post, “Police said he stayed in a large hotel suite for several days and aroused no suspicion,
bringing with him an arsenal of 23 guns — their calibers ranging from .223 to .308, some with scopes —
authorities said.” Paddock is now the avatar of the American gun culture, an apparently sane, middle-aged white
man with economic security and no known motivation for his actions. In short, he is the ideal candidate to stage
a senseless bloodbath.
Meanwhile, back in Colorado, public colleges and universities have no authority to ban guns carried by the
holder of a concealed carry permit (a “Packer”). The Colorado Supreme Court interpreted the relevant statute in
a 2012 decision, Regents v. Students for Concealed Carry on Campus, holding that Colorado’s statutes contain
specific exclusions from concealed carry laws, but those exclusions “are narrow and do not include public
universities.” Packers, then, can bring their guns to class, to the student center, to faculty offices, and anywhere
else they might encounter a “bad guy with a gun” (BGWG) because a “good guy with a gun” (GGWG) is the
National Rifle Association’s solution to the problem of guns in America.
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Given all this, it would be prudent for everyone involved in teaching and learning at CSU to identify the
Packers so they are not mistaken in a shoot-out for a BGWG. The best source of that information is the sheriff’s
office, which maintains records of permit applications. But the state legislature devoted their careful attention to
this matter as well. They provided by law that “a sheriff shall not share information from the list of permittees
with a law enforcement agency for the purpose of creating a statewide database of permittees, and any law
enforcement agency that receives information concerning permittees from a sheriff shall not use the information
to create or maintain a statewide database of permittees.” Packers, secure in their anonymity, can protect the
populace should the need arise. Unfortunately, they could also end up spraying bullets into bystanders.
The logic of permissive gun laws, like Colorado’s, is a contradiction wrapped in an absurdity. The theoretical
justification for guns is that they deter crime and protect persons because more guns lead to less crime, as the
title of John Lott’s thoroughly discredited book puts it. The “more guns” thesis was devastatingly critiqued in a
2012 paper by Aneja, Donohue, and Zhang, who concluded that “aggravated assault rises when [right to carry]
laws are adopted. For every other crime category, there is little or no indication of any consistent [right to carry]
impact on crime.” The recent gun deaths in Fort Collins demonstrate how easily a killing can happen,
particularly when the assailant has no regard for his own life.
In any case, the fact is that no handgun effectively would have stopped Paddock, who was shooting at the crowd
with the firepower of a military arsenal. He had no criminal record or any other behavior that would have
alerted authorities to his state of mind. One criminal profiler said Paddock “was predisposed from birth and
childhood to harbor extreme internalized shame, low self-esteem, depression, and aggressive anger” – in other
words, a born killer. The best way to stop a sociopath like Paddock is to deny him access to weapons of warfare.
The purported constitutional right of gun owners to carry arms anywhere at any time is a myth fabricated by
five men on the U.S. Supreme Court. Until the 2008 decision in District of Columbia v. Heller, it was
established constitutional law that the Second Amendment did not confer a right on individuals to bear arms for
the purpose of self-defense. The deceased Antonin Scalia, writing for a scant majority, jettisoned decades of
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precedent to find that it did. Circuit Court Judge Richard Posner, a brilliant jurist in his own right, said of
Scalia’s reasoning in Heller, “It is questionable in both method and result, and it is evidence that the Supreme
Court, in deciding constitutional cases, exercises a freewheeling discretion strongly flavored with ideology.”
No matter. Scalia’s legacy has expanded the Second Amendment theory of gun possession far beyond what the
Framers of the Constitution intended. In a column recently posted on The Conversation, Professor Saul Cornell
describes “five types of gun laws the Founding Fathers loved.” One of those laws dealt with registration.
Cornell finds that every state except Pennsylvania, governed by Quakers, required men between the ages of 16
and 60 to maintain an armed militia. The colonies and the newly independent states kept track of all privately
owned weapons through a registry.
Institutions of higher education are particularly susceptible to threats of violence because vigorous and
contested debate is the hallmark of intellectual exchange. To prevent the asserted Second Amendment right of
concealed gun possession from chilling the First Amendment right of free and open expression, Colorado public
campuses should take steps to ensure that possession of a firearm on campus carries with it a set of safeguards
sufficient to balance the conflicting interests.
The first step is to require all employees and all students to complete a simple electronic form that asks one
question: “Do you currently possess a valid permit to carry a concealed weapon in the state of Colorado?”
Failure to answer the question would lead to termination or expulsion from the school. Packers may have a right
to carry, but as Justice Oliver Wendell Holmes famously suggested, they do not have a right to work at or to
attend an institution of higher education.
The responses to the permit question would be compiled in an EID-secured database searchable by name,
course registrations, or department. Colorado statutes prohibit sheriffs from developing lists of concealed carry
holders, but the statute says nothing about voluntary compliance to gain enrollment or employment at public
educational institutions. The process does not interfere with anyone’s right to get a permit or to carry a weapon.
In any event, the rationale underlying the GGWG theory is that killers attack groups that are unlikely to have
guns. Publicizing the number of permits would logically discourage rogue shooters.
Students, faculty, and employees would have access to the list to determine whether they are in contact with a
Packer. If a student enrolled in a course had a permit, that individual would be known to other students and the
faculty member.
Faculty could choose to interact personally with Packers only in a public area, such as the library, or the campus
police station. Students in a classroom with a Packer could request a transfer to another class, or to decline
group assignments with a Packer. Similar arrangement could apply to departments in which a Packer worked.
Such a system could be put into place with only minor cost compared with tuition increases to pay for a new
football stadium, more administrative support staff, and other measures designed for the care and comfort of
university citizens. Since the university already collects large amounts of information about students and
employees, one more item is hardly burdensome. The relative discomfort of a person’s being identified as a gun
carrier is far outweighed by the assurance that the presence of guns on campus is a known factor.
Gun deaths in the United States follow a typical trajectory. What occurs after a mass shooting is a period of
lamentation, followed by desultory efforts to curtail guns, followed by lassitude. Less than a month after the Las
Vegas shootings, public reaction to the event has been overtaken by other news. The NRA owns a gaggle of
cowardly politicians who prefer more time in office to effective laws about gun possession. In contrast, the
individuals who run colleges and universities are not elected and have no immediate accountability to the
public. If one of them made swift, courageous, and effective changes, others might follow the lead. Judging
from the past, however, nothing is likely to change regardless of the slaughter.
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THE OPPORTUNITY COST OF ATHLETIC SUBSIDIES
Steven Shulman
According to the NCAA, subsidies to CSU athletic programs amounted to $22.2 million in FY16, up from
$20.4 million in FY15.
These subsidies are necessary since self-generated athletic revenues from ticket sales, contributions and other
sources fall short of expenses for every sport. Not surprisingly, football loses the most money, with a deficit of
$7.3 million in FY15.
Even though the NCAA figures come from CSU’s own accountants, President Tony Frank has often claimed
that they are exaggerated. The purpose of this comment is to examine this claim to see if it has any basis in fact.
Athletic subsidies consist of transfers from the general fund plus student athletic fees. In FY16, the former
amounted to $16.5 million and the latter amounted to $5.7 million.
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Student athletic fees are a tax that drives up the cost of attending college. They force students who do not
attend athletic events to subsidize those who do attend. However, they cannot be reallocated into academic
spending and they do not take resources away from it.
Consequently, the cost of athletic subsidies to academics depends upon the amount that comes from the general
fund. According to President Frank, the accountants’ statement of this amount is exaggerated because about
half of it consists of scholarships and other forms of student aid for athletes.
Before addressing that claim, it is important to note that even if it is true, about $8 million each year is still
being transferred from academics to athletics. This is enough money to protect the university from state budget
cuts and to increase per student instructional spending beyond adjustments for inflation (which CSU has not
done since President Frank took office in 2009). The athletic subsidy is so large that even half of it still
represents a significant cost to academics.
However, the claim that athletic scholarships should not be counted as part of athletic subsidies is a fallacy. It is
based on the fiction that scholarships represent both a dollar outflow from the general fund (when the university
transfers scholarship monies to the athletic program) and a corresponding dollar inflow back to the general fund
(when these monies are used to pay the athletes’ tuition bills). The net effect, according to President Frank, is
then zero.
This conclusion is absurd because it ignores the actual cost of education. Even if athletic scholarships are
viewed as a wash, the cost of each athlete’s education still has to come out of the general fund. Athletic
scholarships are a net loss to general fund since they forgive the actual cost of education; hence they are a
legitimate component of athletic subsidies.
No one even tries to claim that scholarships are not a cost to the university when they are awarded for academic
reasons. But when they are awarded to support athletics, that is somehow supposed to be different. This is
wishful thinking at its worst.
Thus the true transfer of resources from the general fund into athletics amounted to the entire $16.5 million that
the university’s accountants reported in FY16. That is the opportunity cost for academics created by athletic
subsidies. President Frank’s refusal to accept the conclusions of his own accountants reflects the dishonesty
that surrounds CSU’s futile efforts to break into big time athletics.
Now that CSU has entered the athletic arms race, including borrowing nearly a quarter of a billion dollars to
build the new football stadium, there is every reason to fear that these enormous annual subsidies will grow
even higher, increasing the cost of education for students and reducing the resources available for instruction
and research.
Athletics brings visibility and value to the university, but even so, it is hard to believe that annual subsidies of
this magnitude make sense. If President Frank wants to convince us that they do, he needs to start by
acknowledging the basic facts about their size and opportunity cost.
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TENURE AND CAMPUS VOTING PRIVILEGES:
LESSONS FROM OTHER CAMPUSES
William M. Timpson
In the September-October edition of the AAUP’s Academe is a pointed article about a deeper sense of shared governance that
embraces all instructors, tenure track and those who are not, if the larger value of academic freedom is to have some legitimacy and
support. As CSU continues to discuss the rights and privileges of non-tenure track instructors, experiences at other campuses offer
lessons for us here. The author of this article—Tenured Allies and the Normalization of Contingent Labor—is Carolyn Betensky, a
professor of English at the University of Rhode Island and she writes the following (25-27):
In 2017, for the second time in two years, a proposal came before the tenured and tenure-track faculty at the University of
Rhode Island that would have expanded membership in the faculty senate—where only tenured and tenure-track faculty are
currently entitled to participate as voting members—to include full-time lecturers and clinical faculty.
It should be noted as background, that these non-tenure track faculty are covered, as of 2015, by a union contract that
guarantees them some (though still not adequate) job security, benefits, and remuneration.
Many of these lecturers and clinical faculty, moreover, have served for years on faculty senate working committees—and a
few of them have even served as chairs of their departments. Their contributions to the institution notwithstanding, the bill
failed to win the two-thirds majority required for adoption as an amendment to the constitution of the senate.
Lecturers and clinical faculty remain unrepresented in the deliberative body of a university that prides itself on shared
governance…
So there we were, enacting the very situation that prompted Jennifur Ruthe and Michael Berube, in “The Humanities, Higher
Education, and Academic Freedom: Three Necessary Arguments,” to ask rhetorically: “Is there any paradox of
contemporary university politics filled with a more poignant irony than the discrepancy between (a) the efforts of wellmeaning idealists who insist on the universal right of academic freedom and (b) the precarious situation of the rightless
adjuncts themselves” …
Tenure and academic freedom are currently facing some of the most serious threats we’ve seen in generations. At the
University of Wisconsin, for example, true tenure no longer exists, thanks to the machinations of the state legislature under
Governor Scott Walker and his handpicked regents.
Faculty at other flagship public universities, including the University of North Carolina, the University of Iowa, and the
University of Missouri, worry with genuine cause that radical Republican legislators will succeed in their campaigns to
eliminate tenure and destroy any semblance of academic freedom.
These alarming trends should make all educators think of their own professional status as being in some sense contingent—
as in, contingent upon the continuing existence of higher education.
In spite of these challenges, however, and in spite of the deeply anti-intellectual policies of the Trump administration, tenured
faculty do still wield considerable power on many of our campuses. For those of us who do not face imminent loss of our
jobs, the notion that we are devoid of agency is a mode of thinking we indulge at our peril.
Tenured faculty need to make use of the privileges many of us still have and talk to each other meaningfully about labor
conditions on our campuses—or we will all go down, with our disciplines and the future of higher education right along with
us.
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AAUP Colorado Conference Annual Meeting.

Please plan to attend the Colorado
Conference annual meeting, to be held this year on Saturday, November 11, on the University of
Colorado, Colorado Springs campus in Colorado Springs. The event begins at 9:30 am and runs till 3:30
pm with all sessions held in the UCCS Academic Office Building, 4th floor foyer. Dr. Julie Schmidt,
Executive Secretary of the national AAUP, is our keynote speaker. Her talk, entitled “The AAUP in the
Age of Trump,” is scheduled at 12:30pm.
*****************************************************************************************

HOW TO JOIN THE AAUP
To join the AAUP and our CSU chapter, sign up at the national AAUP site: http://aaup.org.
They will notify our chapter and we will be in touch.
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